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The President’s Message

The National Association of
Black Accountants Greater-

Miami South Florida Chapter

("NABA") enjoyed a banner year
last year. We hosted the Na-
tional Convention in Hollywood
in addition to celebrating our
30th anniversary. Along with
your help, we can continue the
momentum started during the
past couple of years. We can
achieve this with the support of
our current members, potential
members including students in
South Florida universities, and

our corporate sponsors.

The future of the Greater Mi-
ami-South Florida Chapter lies in
motivating students in the local
chapters. | believe it is essential
that we identify gifted students
early on in the process in the
hope that they will be the future
leaders of our organization.
This involves continuing our
efforts to reach out to colleges
in South Florida. We have
started this process by building
alliances with Florida Memorial
University. We've assisted their
chapter with speakers, tutors

and conducting training work-
shops like "Corporate Inter-
views Skills and Communica-
tions" which some of our Board
members taught in November.
We will continue to reach out
to other universities to assist
them with starting a NABA

chapter on their campus.

Attracting new members is the
lifeline of any professional or-
ganization. A great opportunity
to attract membership lies in
building alliances with other
professional organizations. This
will give us the opportunity to
increase the number of net-
working and social events that
we have throughout the year. If
you know of or are a part of
another organization that is
interested in having a network-
ing activity with our chapter,
please contact me through via
email at nabamiami@gmail.com.

Last year's convention broke
records in the number of corpo-
rate sponsors that wanted to
participate in the event. This
gave our chapter the unique
opportunity to network with
both local and national business
leaders. We should continue to
leverage that opportunity to
increase our fundraising for the
benefit of our scholarship recipi-
ents and to support the activi-
ties of the South Florida Chap-

ter.

This year we have a committed
team of Board members how-
ever we need all our members
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to participate to ensure this year
is a success. I'd like to thank all
the Board members and the
general members who have
made the first half of my Presi-
dency a success by coming out
to our annual picnic and Holiday
party. As we continue through
2007, look out for additional
networking events as well as
CPE opportunities.  Hope to

see you all there.
Sincerely,
Caryn Lewis-Leben, CPA

President
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THE 1ST AFRICAN-AMERICAN CPA

In an effort to emulate other
professions, such as attorneys
and doctors, early accountants
sought to create a more exclusive
group of accountants called certi-
fied public accountants (“CPA”).

To create the same aura of power
attorneys and doctors had accu-
mulated, early accountants
sought to limit the number of
professionals obtaining the des-
ignation CPA by enacting stan-
dards which required varying
levels of education and work
experience to sit for the examina-
tion and obtain the license.

The various state societies of
accountants modeled the require-
ments for the CPA designation
after the United Kingdom’s
Chartered Accountant. The
Chartered Accountant required a
certain level of education and an
apprenticeship of five years.

The first CPA certificate granted
in the United States was granted
in 1896 in New York.

Another barrier to obtaining the
requisite knowledge in account-
ing, many African American
higher educational institutions
did not offer accounting pro-

by Stephen H. Nesi, CPA

grams to African American col-
lege students.

Institutions argued that it did not
make sense educating students in
fields in which they would not be
able to seek and obtain employ-
ment.

John W. Cromwell Jr. began to
blaze a trail which many African
Americans would soon follow.
Cromwell obtained his under-
graduate degree in 1906 from
Dartmouth College.

Cromwell obtained his master’s
degree and was one of the top
science graduates at Dartmouth.
His first job after college was
spent working at General Elec-
tric.

Cromwell was from a well to do
family in the District of Colum-
bia. Cromwell’s father was a
teacher, a political activist, an
attorney, and a chief examiner of
the Money Order Department of
the United States Post Office.

After working for General Elec-
tric for a year, Cromwell headed
back to D. C. and taught at
Washington’s Dunbar School.

Dunbar is one of the most pres-

tigious high schools for African
American in the United States.
At Dunbar, Cromwell was a
mathematics teacher.

Fifteen years had passed, from
the time when Cromwell com-
pleted his education.

Cromwell was not allowed to sit
for the CPA exam in the D. C.
area. The neighboring areas,
Maryland and Virginia required
work experience, which Crom-
well did not have working at
Dunbar high school.

The state of New Hampshire
passed its CPA legislation in
1921. New Hampshire’s regula-
tions did not require any work
experience.

Cromwell traveled to New
Hampshire, the state where he
attended college to take the
exam.

After passing the exam and ob-
taining his CPA license, Crom-
well returned to D. C., continu-
ing his work as a high school
mathematics teacher.

Cromwell also began practice
accountancy working heavily
within the black community.

Do you have what it takes to be
a local NABA leader?

The 2008 Local Chapter Elections are coming up.
Stay tuned in the coming weeks for additional
information on how YOU can get involved.
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PCAOB seeks to modify guid-
ance on audits of ICFR

In December 2005, the Public
Accounting Oversight Board
(PCAOB) released for public
comment two proposed audit-
ing standards, one of which
could significantly change the
current guidance on audits of
internal controls over financial
reporting (ICFR). The new
proposed standard, dubbed
AS5, is open for public com-
ment for a 70 day period before
it will be finalized and submit-
ted to the Securities and Ex-
change Commission for final
approval.

Currently, the PCAOB's

Audit-
ing Standard No. 2 (AS2) out-
lines the requirements for the

FASB Offers Guidance on Ac-
counting for Uncertain Tax
Positions

Income tax law, whether domes-
tic or in international jurisdic-
tions, is often voluminous and
complex. The phenomenon of
globalization over the past few
decades has only served to com-
plicate matters, with international
entities often having to remain
cognizant of the intricacies of the
tax law in the various jurisdic-
tions that they operate in. As a
result, companies often times
must take a position on a tax
related issue, which they may be
uncertain of. GAAP has for the
most part been silent as to ex-
plicit guidance related to ac-
counting for uncertain tax posi-
tions, which has led to wide-
spread diversity in practice. To
alleviate and indeed shed some
light on the issue, FASB has
released FASB Interpretation No.
48
;o "

# $%& (FIN

48).

Technical Update

by Eric Gillman

audit of internal controls re-
quired by section 404 of the
Sarbanes Oxley Act of 2002.
Since its approval by the SEC
in 2004, however, AS2 has
drawn considerable criticism
for being costly to implement
and difficult to apply to smaller
companies. AS5 seeks to rem-
edy these complications by
emphasizing a top-down risk
based approach, while main-
taining the core principals of
the original standard. The top-
down approach seeks to start
with the more pervasive com-
pany level or the organization
wide controls, and then links
these to significant accounts,
assertions, and finally proc-
esses. Additionally, emphasis
is placed on those areas in
which the risk of material mis-
statement is higher, allowing
the auditor more judgement in
determining which accounts

FIN 48 provides a comprehen-
sive two step approach to ac-
counting for uncertain tax posi-
tions, which requires to the entity
to first evaluate the realizability
of a position, and use a FIN 48
prescribed methodology to meas-
ure the amount of tax benefit.
The first step requires that an
entity should only recognize a
tax benefit if they determine that
should an audit of that tax posi-
tion occur by the relevant taxing
authority, their position would
'more likely than not' be upheld.
For these 'more likely than not'
positions, FIN 48 then requires
the entity to recognize the largest
benefit that results in a cumula-
tive probability of greater than
50%. To do this, an entity would
need to detail possible benefit
amounts, and assign probabilities
to each scenario. Ranking these
probabilities lowest to highest,
the benefit that results in the
cumulative probability of 50% or
greater would be the amount
recognized.

and classes of transactions need
be tested. Further refinements
include revisions to the defini-
tion of a significant deficiency
and material weakness and
changing the coverage require-
ments on multi-location audits.

Overall, the proposed standard
represents a shift in the percep-
tion from rules-based guidance
to a more principals based ap-
proach, encouraging the auditor
to tailor the standard to their
specific needs. While AS5
certainly provides the frame-
work to quell the public's criti-
cisms, the standard appears
clear in that it is the responsi-
bility of those implementing
the guidance to realize the
benefits intended by the guid-
ance.

The proposed AS5 standard can
be found on the PCAOB's web-

site at www.pcaob.org.

The scope of FIN 48 includes
any position taken or expected to
be taken on a tax return, which
can be the inclusion or exclusion
of transactions. For example, the
decision to exclude a stream of
revenue which could potentially
be taxable should be considered a
position, and would fall under the
scope of FIN 48. In addition to
the two step approach, FIN 48
also expands the disclosure re-
quirements for unrecognized tax
benefits, including information
related to unrecognized tax posi-
tions which could materially
change within the subsequent 12
months.

FIN 48 is effective for fiscal
years beginning after December
15, 2006, meaning that calendar
year companies would need to
have adopted the standard as of
January 1, 2007. Entities would
need to apply the requirements of
FIN 48 to all uncertain positions
for which the statute of limita-
tions remains open. A full copy
of the standard is available on the
FASB website at www.fash.org.
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Budgeting 101: The Importance of Establishing and Maintaining a

Creating and sticking to a
budget is the key to financial
freedom and the foundation to
building wealth. Budgets are
often seen as hard to maintain
mechanisms that eliminate
spending and one’s ability to
have nice things. Contrary to
popular belief, these statements
are far from the truth. Budget-
ing allows you to understand
what you have (Income/
Savings) and what you can
afford to spend (expenses/
invest).  Whether you have
trouble making ends meet or
need help to become more fi-
nancially savvy, it is important
to follow some basic guide-
lines: maintain a safety net for
emergencies (preferably three
months of income), never
spend more than you have and
continuously work to build
your wealth (via appreciating
assets). A formal month-to-
month spending plan paints a
picture of your financial posi-
tion and financial journey. The
keys to budgeting per Provid-

Budget
by Jude Norelus

ian, financial institution pur-
chased by Washington Mutual
are:

1. Set Goals. If you don't know
where your finances are going,
how can you reach your desti-
nation? Establish your own
desired goals for paying down
debt and saving money for the
future. Goals are a road map to
where you want to be.
2. Determine Current Spend-
ing. Write down everything
you spend over a three-month
period. Try to account for ALL
of your spending. If you pay by
credit card, check your receipts.
If you spend cash, write down
all of your purchases.

3. Determine Your Current
Budget. Take the information
from Step 2 and put it into the
budget to determine what your
current budget would look like
based on your present spending
habits. You will be able to rec-
ognize your excess spending
right away and see where your

Member Spotlight:

problem areas are.
4. Create a New Budget. Now
it's time to redirect some spend-
ing in ways that will help you
reach your goals. If you can, try
to find ways to free up more
money for savings or to pay off
consumer debt.
5. Measure Your Progress.
Continue to keep records, and
once every three months assess
your progress. Are you paying
down debt? Are you building
your savings? As you go along,
you may need to reassess either
your goals or your budget.
6. Reward Yourself! Your
budgeting efforts should be a
combination of hard work and
fun, so create a reward system
that accompanies each of your
financial goals. When you
make progress, reward yourself
in some small way - have din-
ner out or go to the movies.
Overall, make sure you
keep a positive attitude. Budg-
eting does not disallow you to
spend, it simply ensures you
execute planned spending.

Andrew Wallace, Partner - PricewaterhouseCoopers

Admitted to Partnership in the
Summer of 2006, Andrew Wal-
lace serves as an Internal Audit
Services Partner for Pricewater-
houseCoopers, LLP, South Flor-
ida. He has over 15 years of
experience in providing audit
(internal and external), manage-
ment advisory and consulting
related services primarily to
publicly traded companies cov-
ering all aspects of strategic,
financial, operational, and com-
pliance functions and processes.

Andrew is involved in the deliv-
ery of business risk assessments,
internal  audit  co-sourcing/
outsourcing and strategic sourc-
ing utilizing various methodolo-
gies and tools for risk assess-
ments and for internal audit ser-
vice delivery.

As the Advisory Point Partner

by Kenyon Fussell

and engagement leader for a
number of clients, Andrew is
responsible for managing client
relationships and the delivery of
services. Currently, he has spent
much of his time with clients
covering varied industries in-
cluding: Retail & Consumer
Markets, Information & Com-
munication, and Healthcare. In
the past, he has spent much of
his time serving clients provid-
ing audit and advisory services
across varied industries includ-
ing: Consumer Markets, Soft-
ware, Broadcasting, Transporta-
tion, Public (Government &
Healthcare) Services and Real
Estate.

Andrew is an Internal Controls
Specialist and serves as the Sar-
banes-Oxley subject matter spe-
cialist for internal audit and ad-

visory clients as well as a techni-
cal resource for external audit
clients. Specifically, he serves a
key advisory role in the overall
review and feedback of the
methodology, approach and
outputs prepared by companies
as part of their process and inter-
nal controls readiness and sus-
tainability efforts.

Andrew is both a certified public
accountant (CPA) and a certified
internal auditor (CIA).

He graduated from the State
University of New York, Uni-
versity at Plattsburgh and is a
member of the AICPA, New
York State Society of CPAs, and
Florida Institute of CPAs, Insti-
tute of Internal Auditors, Na-
tional Association of Black Ac-
countants, and the Association
of Certified Fraud Examiners.
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Don’t forget to register for the 2007 National Convention!
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Upcoming Events

NETWORKING / RECRUITING RECEPTION NABA GENERAL MEETING
Date: Friday, May 11th, 2007 Date: Wednesday, May 23, 2007
6:00-7:30pm Time: TBA

Location:  Merrill Lynch, 450 E Las Olas Blvd 10th Fl.  Location:  TBA
Ft. Lauderdale, FL 33301

R ) el
HAPPY HOUR
Date: Friday, May 18, 2007
6:30pm

Location: Bahama Breeze, 11000 Pines Blvd
Pembroke Pines, FI 33025

Please visit us
on the web at
www.nabamia.org
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ission of NABA is to address the professional needs that enable
usiness professionals to maximize their career potential in the
d finance profession. NABA is dedicated to uniting ac-

er business professionals as well as accounting/

ith similar interests and ideas who are committed to
ic excellence. NABA's goals are:

he professional skills of its members;

in entering the accounting and

Ifill their civic responsi-

MEMBERSHIP

The National Association of Black Accountants (“NABA”)
represents the largest pool of minority business professionals
in accounting and finance in the nation. NABA members
work at various management and expertise levels across the
broad spectrum of accounting and finance specialties. These
include controllers, consultants, cost accountants, chief fi-
nancial officers, directors of finance, financial analysts, in-
ternal and external auditors, payroll managers and tax ac-
countants, to name a few. As entry-level staff, senior execu-
tives, and entrepreneurs, NABA members represent the driv-
ing force behind many corporate, governmental and educa-

tional institutions.

Membership in, and affiliation with, our association will
give you a direct link to today's and tomorrow's business
leaders, as well as access to opportunities for growth.

We urge you to join us in this effort by becoming a member
of the premier association for minority business profession-
als or by renewing your membership for this fiscal year: July
1, 2006 - June 30, 2007. Previous members have the ability
to renew their membership online on the NABA national

website: www.nabainc.org.




